Hammerwich Parish Council

Full Council Meeting on 21 October 2026

Correspondence Received and Sent 
(Agenda #13)

	
	Subject
	Status / Update

	Highways/Parks/Open Spaces

	1. 
	SIDs new process by SCC
	The guidelines and process about SIDs from SCC are as attached.

In short:

· All new applicants will need to enter into a licence agreement with the County Council. This will clearly set out responsibilities for maintaining and operating the device."
· New SIDs must comply with national regulations, which means they will need to be moved every six months. Any existing devices can remain in situ until the end of their operational life.
· The County Council will work with parish councils to identify alternative approved locations so that devices can be rotated between sites.
· Existing SIDs can remain where they are until they reach the end of their operational life.
· Moving devices between approved locations will help keep them effective by reducing driver familiarity and will help avoid unnecessary street clutter.


	2. 
	Bollard at Highfields Road
	The following enquiry passed to Cllr Hall at SCC:

===
Dear Mr King

Would you be able to give me an update reference the request made by Hammerwich Parish Council at their meeting on 18th March 2026 requesting Staffordshire County Council Highways to place bollards on the the grass verge on Highfields Road to prevent parking.

I live at 100 which is next to the grass verge and do have great difficulty getting off my drive safely, I have attached photos taken today Monday 12th October approximately 1.45 pm.

These cars have been parked on the verge all weekend and as you can see are parked almost on the footpath, sometimes they do have their wheels parked on the footpath which means pedestrians have to walk close to the busy road.

Attached also is a photo taken at the same time of the slip road behind the grass verge as you can see no cars parked outside any of the houses. I am not 100% certain but I think at least 2 of the cars parked on the grass verge belong to residents of this road. If bollards were erected these people would still have a place to park, and I imagines so would the other car owners they just park on the grass for convenience as most houses on Highfields Road have long/ large drives.

If the request has been refused by SCC Highways, perhaps you can suggest who I could contact to raise my concerns as the situation for me and my neighbours trying to get off our drives safely will only get worse should we loose our fight against the proposed houses they wish to build.

Thank you for your time ,


	3. 
	Overflow of dog bin at Norton Lane
	Have followed this up with LDC and confirmed the bin was missed due to a change of staff. The bin has been emptied since our reporting.

== Email from a resident ==
I am just emailing to report that the poo bin that was placed on the field off of Norton Lane is overflowing, with a second bag placed at the base also full.

This is not a complaint and welcomed the addition of bin and marked waypoints to the area.


	Council Administration

	4. 
	New Third Party Harassment Protection
	Briefing received regarding Protecting Clerks and Council Staff from Third-Party Harassment, from SPCA




	5. 
	Parish Council Network Meeting
	The next Parish Council Network meeting will be on Monday 28th September 2026, commencing at 7.30 pm.
 
The venue will be at Edingale Village Hall, Moores Croft, Edingale, Tamworth, Staffordshire, B79 9LJ, and thanks to Edingale PC for hosting the meeting.
 
Agenda:
 
1. Apologies
2. Welcome from Edingale Parish Council
3. Support Staffordshire - presentation by Paul Keats
4. Parish councils update
5. National Parish & Town Councils' Network update TBC
6. LDC - Update
7. SCC update.


	6. 
	CIL money
	£0 CIL money to be transferred to HPC:

Please see the below email, which discusses the Community Infrastructure Levy Meaningful Proportions for your parish, including the transfers of monies and the Neighbourhood CIL Annual Report.
 
Meaningful Proportions
On a bi-annual basis, Lichfield District Council is required to transfer a proportion of Community Infrastructure Levy (CIL) funds raised to the relevant parish councils, referred to as the ‘Meaningful Proportion’. Funds received between April-September will be passed onto the relevant parish council no later than 28th October of the same year. Funds received between October-March will be passed onto the relevant parish council no later than 28th April of the same year. For further information in regards to how the Meaningful Proportions are calculated, how they should be spent, and when they should be spent by, can be found within the attached ‘A Guide to Community Infrastructure Levy for Parish Councils’, and also the ‘Parish CIL spending guidance’.
 
October Transfers & details request
It is now approaching the time in which the funds received between April-September 2026 are due to be transferred. It has been calculated that Hammerwich Parish Council will receive £0.00 for this period. This is because we have not received any CIL funds from developments in your area during this period.


	7. 
	CIL Annual Report 2025-26
	Annual report submitted to LDC and posted on council website.




	8. 
	Council Logo final
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	9. 
	Personnel change at LDC on ground maintenance
	The key contact of ground maintenance at LDC has retired on 30 September. No direct replacement has been advised as it was said there will be restructuring. 


	10. 
	Cancellation of WI Hall booking from November onwards
	Hammerwich WI Hall has been informed about the Council’s change on meeting venue from November onwards. Our bookings of their Hall from November are removed.


	11. 
	New Council meeting dates
	Meetings will be held on the 3rd Thursdays of the month from November.

Updated dates published on council website: here



	12. 
	Resignation of Cllr Parkes-Stroud
	Resignation received from Cllr Parkes-Stroud on medical ground with immediate effect. His council email account has been deactivated.





	13. 
	CiLCA completed by the Clerk
	The Clerk has completed CiLCA qualification in October 2026.



	Planning & the neighbourhood

	14. 
	Two residents emailed the Council re the planning application on Highfields Road.
	Cllr King had followed up on behalf of the council.

===
Hi Viven,

I hope you are well.

I write to you in relation to the proposed development at the rear of Highfields Road, Chasetown.

I welcome and thank you for your objections on the portal on behalf of Hammerwich Parish council. I have spoken to Burntwood action group who inform me that yourselves are leading objections in relation to this matter and that’s the reason they are not vocal on this development.

As a resident of Highfields Road I am obviously very concerned about this development and wanted to reach out as I’m keen to help anyway that I can. I think it is really important to rally as much support as possible ( like the coulter lane development) as it sends a message to LDC when decisions are to be made.

I have read most of the documents uploaded to the portal, several clearly identify multiple reasons why this development should not go ahead. However If this development was approved are there any plans to submit a legal challenge against it?

I look forward to hearing from you.

===
Dear Parish Clerk,

I am writing to you regarding the proposed Cameron Homes housing development on the land south of Highfields Road.
I recently spoke with Burntwood Councillors Darren Ennis and Laura Ennis, as well as Mr. Lightfoot, who strongly advised me to contact Hammerwich Parish Council directly as you are actively coordinating the community response and gathering evidence on this site.
As a local resident, I have serious concerns about the scale of this project and its unsustainable impact on our area. Specifically, I would like to highlight the following critical issues:
• Healthcare Infrastructure (Dentists & GPs): Our local services are already at breaking point. There is a severe lack of NHS dentists and long waiting times for appointments in the area. Adding hundreds of new homes will make it impossible for existing and new residents to access essential healthcare.
• Schools & Education: Local schools are already heavily subscribed, and the area cannot absorb the influx of families this development will bring.
• Traffic & Safety: Highfields Road and the surrounding junctions already experience heavy congestion. This development will heavily increase traffic volumes, raising serious highway safety and air quality concerns.
• Environmental & Green Belt Impact: This project represents a massive and irreversible loss of vital Green Belt land, destroying local wildlife habitats and the semi-rural character of our community.
In light of these points, could you please advise on:
1 What the Parish Council’s current stance is on this application, and how you are representing these specific infrastructure concerns to Lichfield District Council?
2 How my feedback can be officially included in the community evidence portfolios you are building?
3 The date of the next parish meeting where this development will be discussed? 
I look forward to hearing from you.


	15. 
	Report of aggressive dog
	Walking on public footpath from John the baptist church to mill Lane had to cross a driveway to carry on the path confronted by very aggressive dog from house had to run back to gate other dogs were barking i have a video very scary 4th Oct 12 30


	16. 
	Correspondence about various matters from Tina Henshall
	Two emails received from Tina Henshall regarding the following topics are shared to the full Council as per the request of the sender.
· Agenda items 7, 8.1, 8.2 and 11.5; and 
· Site 55, Meerash Lane, Green Belt and Overton Farm



Prepared by: Vivien Wang (Clerk to Hammerwich Parish Council)
Last updated: 19th October 2026
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Neighbourhood CIL Annual Report 2025/2026 


Hammerwich Parish Council 


This report is required by CIL Regulation 121B of the CIL Regulations 2010 (as amended). It must be 


published by 31 December each year and made available on the Parish Council website, and the 


District Council website. 


The Town or Parish Council must send a copy of the report to Lichfield District Council no later than 


31st October 2026 and the District Council must publish this on their website no later than Wednesday 


23rd December 2026. Please email your report to cil@lichfielddc.gov.uk or post to Spatial Policy and 


Delivery, Lichfield District Council, Frog Lane, Lichfield, WS13 6YY. 


Date: 


Name of Clerk:  


a) CIL receipts 


Total amount of CIL received in financial year 2025/26 £0 


Total amount of CIL received in financial year 2024/25 £0 


Total amount of CIL received in financial year 2023/24 £1,080.75 


Total amount of CIL received in financial year 2022/23 £1,225.72 


Total amount of CIL received in financial year 2021/22 £0 


Total amount of CIL received in financial year 2020/21 £626.40 


Total amount of CIL received in financial year 2019/20 £0 


Total amount of CIL received in financial year 2018/19 £3,242.25 


Total amount of CIL received in financial year 2017/18 £0 


Total amount of CIL received in financial year 2016/17 £0 


TOTAL RECEIVED £6,175.12 


 


b) CIL expenditure 


Total amount of CIL spent in financial year 2025/26 £0.00 


 


c) Items on which CIL has been spent 


Infrastructure Scheme/Project CIL expenditure (amount) 


Speed reduction project 2023/24 (CIL) £1,080.75 


Speed reduction project 2022/23 (CIL) £1,225.72 


Speed reduction project 2021/22 (CIL) £626.40 


speed reduction project 2021/22 (CIL) £3,242.25 


 


d) Monies requested/recovered from Parish Council (Regulation 59E, 59F) 


Monies which have been requested, or recovered, from 
the Parish Council in the financial year 2025/26 £0 


 


 


 







 


 


e) CIL retained 


Total amount of CIL received in financial year 2025/26 
and retained (unspent) at the end of the reported year 
2025/26 £0.00 


Total amount of CIL received in previous year(s) and 
retained (unspent) at the end of the reported year 
2025/26 £0.00 


 
TOTAL CIL RECEIPTS RETAINED (UNSPENT) £0.00 


 


Signed: _____Vivien Wang________________ Position: _____Parish Clerk & RFO_________ 


Verified: ______________________________ Position: ______________________________ 
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Meeting dates 2026-27 

(updated 16th September 2026)



(third WEDNESDAYS of each month from April to October, except August; 

&

Third THURSDAY of each month from November onwards)



15th April 2026

20th May 2026 (Annual Meeting)

17th June 2026

15th July 2026

16th September 2026

21st  October 2026

19th November 2026

17th December 2026

21st January 2027

18th February 2027

18th March 2027
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Certificate of Achievement - Vivien Wang.pdf


Bing Har (Vivien) Wang


12/10/2026


PASS
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Preparing for New Third-Party 
Harassment Protections


Factsheet


Third-party harassment protections are returning for the 
first time since 2013 – and the rules for employers are more 
stringent than ever.


With greater legal exposure and increased expectations 
around preventative action, now is the time to check whether 
your current approach goes far enough. 
 
What’s changing?
From October 2026, employers will be liable where:


• An employee is harassed by a third party in the course of 
their employment; and


• The employer failed to take “all reasonable steps” to 
prevent it.


These rules will apply not only to sexual harassment, but also 
to harassment related to protected characteristics such as 
race, religion, disability, age, or sexual orientation.


Could your organisation be affected?
Third parties are people employees interact with during the 
course of their work who are not direct colleagues. This can 
include:


• Customers and clients


• Patients and service users


• Contractors and suppliers


• Members of the public


• Visitors and event attendees


In reality, this means almost every employer will be impacted 
in some way – particularly organisations with customer-facing, 
public-facing, or lone-working roles.


Why are the changes significant?
Organisations should have taken steps to strengthen sexual 
harassment protections following the introduction of the 
preventative duty in October 2024. However, the 2026 
changes go further by extending the focus beyond sexual 
harassment and requiring employers to take a broader 
approach to third-party harassment risks.


The stricter requirement to take “all reasonable steps” also 
significantly raises the bar for employers. Employment 
Tribunals will assess not only what action an employer took, 
but also whether more could have been done to protect 
employees, increasing the risk of liability where gaps are 
identified.


How can employers prepare?
Employers should now be reviewing:


• Where third-party harassment risks exist


• Which employees may face greater exposure


• Whether existing controls are sufficient


• What further preventative measures may be 
needed


A tailored risk assessment process will be key. 
The Equality and Human Rights Commission (EHRC) 
guidance states that employers are unlikely to meet 
their preventative obligations without carrying out a risk 
assessment.


Examples of preventative measures
The right approach will depend on the nature of your 
organisation, workforce and environment, but measures 
may include:


• Harassment and personal safety training


• Clear reporting and escalation procedures


• Lone worker protections


• Customer conduct messaging/signage


• CCTV or body-worn cameras


• Contractor and client behavioural expectations


Employers should also be prepared to evidence 
the rationale behind the decisions they make – 
particularly where certain control measures are deemed 
disproportionate or impractical.


The risks of getting it wrong
Employers that neglect to address third-party 
harassment risks – or cannot demonstrate the steps 
they took to prevent them – could face Tribunal claims, 
uncapped compensation awards, and significant 
reputational damage.


Failing to take visible, proactive steps to protect 
employees may also result in reduced confidence and 
engagement, increased absence, higher staff turnover, 
and wider damage to workplace culture – creating real 
operational and people management pressures.


Don’t wait for a complaint or Tribunal claim to expose 
weaknesses in your approach. WorkNest can help 
your organisation prepare now by identifying gaps, 
strengthening preventative measures, and helping you 
demonstrate compliance – so you can better protect 
your people and your organisation as the law evolves.


Get ahead with proactive, 
risk-based support


Our experts can assist with:
Third-party harassment risk assessments | Policy and 
procedure reviews | Manager and employee training | Practical 
action plans | Ongoing Employment Law and HR support


Contact our team today for tailored advice and support.


       0345 226 8393           Request a callback


       www.worknest.com



https://wn.worknest.com/l/398692/2026-01-15/dkpgz2?v=ThirdPartyHarassmentFactsheet 

https://worknest.com/




